
ADA Compliance 

3100 Marine Street, 2nd Floor 
557` UCB 

Boulder, CO 80309 
(303) 492-9725

Pregnancy Medical Information Request Form 

to pregnancy or physical recovery from childbirth. Examples of reasonable accommodations include but are not limited to: 

more frequent or longer breaks, obtaining or modifying equipment or seating, temporary transfer to a less strenuous or 

hazardous position, if available (with return to the current position after pregnancy) light duty (if available), job Restructuring, 

limiting lifting, assistance with manual labor, or modified work schedules 

The Genetic Information Nondiscrimination Act of 2008 (GINA) prohibits employers covered by GINA Title II from 



4. What accommodation(s), if any, would you recommend for this employee?

5. What is the likely duration of the accommodation?

Treating Healthcare

mailto:adacoordinator@colorado.edu
mailto:hr-ada@colorado.edu

