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The Faculty Hiring Task Force was charged by the Ally Advocacy Committee and the Diversity Committee 
to formulate recommendations that would increase the diversity, equity, and inclusivity of the college’s 
faculty. Systemic racism has led to few BIPOC faculty in schools of music, including CU Boulder’s College 
of Music. Of the 68 faculty in the College of Music, only one identifies as Black, one as Native American, 
three as Hispanic and nine as Asian. Thus, the faculty profile is decidedly White. While existing faculty 
rarely consider themselves racist, unconscious biases in candidate evaluation and selection perpetuate 
the status quo. There are long-standing systemic structures in place which have created this situation, 
a



Recommendations to the search process: 
 

Position Description/Posting  
● 



● 



● https://www.colorado.edu/hr/diversity-inclusive-excellence (Link includes information 
below): 

 

Diversity Learning & Development  
● CU on Coursera: Anti-Racism I 
● CU on Coursera: Inclusive Leadership 
● Racial Equity Tools Glossary  

 

Diversity Search & Hiring 
●  Link -  Diversity Search and Hiring Online Course, Manual and Guidebooks 

 

Affirmative Action 
● Affirmative Action Policies and Law - https://www.colorado.edu/policies/equal-

opportunityaffirmative-action-policy 
 

Sample Diversity Statement Questions-Assignments in the Application 
● https://docs.google.com/document/d/1JSdJaW9jDP1LEFdCXtJhwBNMHo-

00h0Z/edit 
Recruitment & Outreach Plan – (can develop customized plan for College of Music) 

● https://drive.google.com/file/d/11h1CKgQSKNkftNxEDfLsvUCZzynxTcFf/view 
Compilation of diverse recruiting sites 

● https://www.colorado.edu/hr/sites/default/files/attached-
files/diversity_outreach_resources_1.pdf 
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